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CERTIFIED PURLIC ACCOUNTANTS

Rotz & Stonesifer has recentl Tony can assist clients in theThere have been many recent

added an additional resource following areas:
expand its Human Resource

. . All facets of Human Resources
Consulting Services.

management including compliance
with federal and state employment

The firm recently partnered witt 2wl | Z15E .

Tony Metz, a local Human Re !Development/updates of HR poli-
sources Executive that has oy €18 and handbooks, .
20 years of Human Resource Training (HR-related training,
and Safety experience. Hi OSHA compliance training, Lead-

; ) . ership training, Continuous Im-
background includes a Master €' (g

. provement/Lean training, Cus-

qneg|r4eemf;c:1m sgsgr&rl(r:]glss Csogﬁ% tomer Service and Sales training).
i u u , i

. ; B3 oot Recruitment of ke ositions
Prof_e_SS|onaI m.HR Certlflca'_flpn (Focus on manufacturi)ﬁ]g,pdistribu—
Certified Benefits and Certifiec o nealth care, accountants, and
Compensation certificates. Pr¢ 4R professionals).

Lo tq partnering with ROtZ & Strategic planning assistance;
Stonesifer he held senior HI compensation/Benefits competi-
roles for the following local tiveness analysis.

organizations: TB Wood's INC performance manage-
as Vice President of Humal ment/succession planning system
Resources & Lean Office ani development.

Manitowoc Cranes as Directa Safety/OSHA compliance.

of HR. In addition, he has
taught as an adjunct professor
Shippensburg University for si
years

Union Prevention and Process
improvement efforts.

changes with HR-related laws in
the last 12 months that impact
most employers. The Family
Medical Leave Act, American’s
with Disabilities Act, new I-9
forms, E-verify for federal con-
tractors have been updated or
added. In addition modifications
of the Employee Free Choice
are looming that will make it
much easier for organizations to
be unionized. With the new
administration, there is defi-
nitely going to be more compli-
ance audits for employers. If
you want to determine where
you stand in relation to comply-
ing with federal and state laws,
Tony can conduct a thorough
HR and Safety Assessment and
Audit.

To learn more about the audit

and other HR and Safety ser-

vices available through Rotz &
Stonesifer, please call Tony at
717-264-5961.

Bill oversees our Greencastle try. During this period he has
office; he has over 35 years of implemented various account-
experience in both the public
and private accounting sec-
tors. Bill has focused on the
area of small business ac-
counting, tax compliance, and
personal and business plan-
ning and management.

Prior to joining Rotz and
Stonesifer, Bill has served as . i
chief financial officer, chief N9 and inventory manage-
operating officer and chief Ment systems as well as par-
executive officer of several ficipated in corporate mergers
manufacturing companies and acquisitions.
during his tenure in the indus-

Bill holds a Bachelor of Sci-
ence Degree in Accounting
and a Masters Degree in Busi-
ness Administration from Mt.
St. Mary’s University. He is a
member of the American In-
stitute of CPA's, the Mary-
land Associations of CPA's
and the Pennsylvania Institute
of CPA's. He is a retired Colo-
nel in the United States Ma-
rine Corps Reserve. Bill cur-
rently serves on the boards of
several non profit organiza-
tions and serves on the Parish
Council of his Church.



" #% & '(

)+ &,

$ -5 ./
$0#&+)$1&

)&% %) -
%2 & 03)&!

4%& " (5

e ) " E %
$"* -0

The recently enacted “American $2,000 of tuition and related “ Tax break for new car pur-
Recovery and Reinvestment Act expenses paid during the tax chasers
of 2009” contains a wide-ranging year, subject to a phase-out AGI

The new law allows taxpayers
tax package that includes tax pay

o - : , to deduct State and local sales
relief for low and moderate- R~ ‘,%ﬂn taxes paid on the purchase of a
income wage earners, individuals | S new automobile, including light
and families with college ex- | % ' : " trucks, SUVs, motorcycles, and
penses, and home and car pur ' motor homes. The tax break
chasers. "S\. phases out starting with taxpay-
Below is an overview of the .‘ 7/ A ers earning $125,000 per year
more widely applicable tax — ($250,000 for joint returns).
changes affecting individuals and » The deduction is allowed to

both those who itemize their

deductions as well as to non-
=5\ itemizers. However, the deduc-
tion cannot be taken by a tax-
payer who elects to deduct state
and local sales taxes in lieu of
state and local income taxes.

families in the new law.

“ Unemployment compensa-
tion exclusion

A provision temporarily sus- \
pends federal income tax on the -~
first $2,400 of unemployment
benefits received by a recipient of $80,000 ($160,000 for mar-

in 2009. ried couples filing jointly).40%
* Expanded and revised higher of the crgdit is refuqdable. The Please call our office for
education tax credit new credit temporarily replaces details on how the new

The new law creates a $2,500 .t.he A Gl _ changes may affect you
higher education tax credit that is = Computers as an education and your family
available for the first four years €xpense
of college. The credit is based on A provision permits computers
100% of the first $2,000 of tui- and computer technology to
tion and related expenses qualify as qualified education
(including books) paid during the expenses in 529 education plans
tax year and 25% of the next for tax years beginning in 2009
and 2010.

&l 1 $)NHe 1 2%$)3

If a large investment is scaring grams available to lend you the 18 to 50% range, meaning
you away from the green move- money for these improvements. that a $200 electric bill in Feb-
ment, there are many small In Pennsylvania, PA Home En- ruary could be as high as $300.
things that can be done in order ergy has programs available thaf Knowing all this, the time is
to help you become more energy will lend you up to $35,000 if 5w to become “green”. The

efficient. you qualify. technology has never been
While the costs of the large  But if you are fine with the better, the costs have never
systems that you can put in your way things are right now, then been lower, the incentives have
home or business still can costyou can just sit back and keep never been more, and the cost
you thousands of dollars up the status quo, right? Wrong. If of doing nothing has never
front, thanks to our Federal and you haven't heard it yet, deregu- been greater.
State governments you can now lation is going to happen and itis oy more information on
get up to 40% of the purchase going to happen soon. Depend- oy you can “go green” and
price back on your 2009 tax ing on where you live the elec- iha tax credits available con-
return. The credit is 30% back tric companies will be able to tact Tom Scott at (717)264-
on your Federal Return and 10% deregulate part of your bill be- 5961 or e-mail him at
back on your State return. ginning either January *1 of tom@rotzandstonesifer.com
On top of these credits, there 2010 or 2011. All preliminary
are quite a few government pro- €Stimates have increases being il



Cash-starved government misclassify” workers as inde- revenue when workers are
are looking everywhere for pendent contractors. not classified as employees.

revenue amid the economi. At the federal level, the Employers, meanwhile,
crunch and that may besgmployee Misclassification may be tempted to reclassify
leading them to focus on ¢prevention Act” introduced their existing employees as
potentially lucrative source |ast year by Rep. Rob An-independent contractors as
of funds: Companies tha grews, D-N.J., would make they seek to cut costs amid
improperly  classify their mjisclassification a prohibited the recession.

employees as independer act under the Fair Labor Stan  (jpjike employees, inde-

contractorsj dards Act. pendent contractors aren’t
At least six states — Colo |5 addition to imposing em- entitled to protection under
rado, New Jersey, New pjoyer penalties, the bill would laws such as the Family and
York, Washington, Pennsyl- require firms to keep records Medical Leave Act, nor are
vania and Maryland — have of employee or independent: they eligible for company-
recently enacted or are Cor contractor classifications as sponsored health insurance
sidering new legislation wg|| as notify workers of their workers’ compensation cov-

designed to halt independ cassification and their right to erage or other benefits.
ent-contractor misclassifica: challenge that classification.

tions. In Maryland, the
Workplace Fraud Act of
2009, recently signed intc
law by Gov. Martin O’Mal-
ley, imposes fines up tc
$5,000 per employee or
companies that “knowingly

required to pay “employment
taxes” such as unemploymen
insurance and FICA for inde-
pendent contractors, state an
federal governments may be
losing “billions of dollars” in

Payroll Manager
robin@rotzandstonesifer.com
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U. S. Immigration and Cus-
toms Enforcement (ICE) has
launched a bold, new audit
initiative by issuing Notices of
Inspection (NOIs) to 652 busi-
nesses nationwide. The notices
alert business owners that ICE
will be inspecting their 1-9's
and hiring records to deter-
mine whether or not they are
complying with employment
eligibility verification laws and
regulations. Inspections are one
of the most powerful tools the
federal government has to en-
force employment and immi-
gration laws. This new initia-
tive illustrates ICE's increased
focus on holding employers
accountable for their hiring
practices and efforts to ensure

7

-Original 1-9's. Forms I-9 must be
retained for three years after the
date of hire or one year after the
date of termination, whichever
period is longer.

-A spreadsheet listing alphabeti-
cally all current and terminated

employees for the period of in-
spection with hire and termina-

tion dates in electronic form
Word or Excel, non-PDF, includ-

ing the names, Social Security
numbers and dates of birth of
each employee.

-Copies of quarterly wage and
hour reports and/or payroll data
for all employees-current and
terminated-covering the period of
inspection, as well as quarterly
tax statements.

(if applicable) and copies of busi-
ness licenses.

-Copies of Social Security no-
match letters

-A copy of any I-9 policy
-The name and responsibility of
those who complete I-9 forms.

-The date the business was estab-
lished, form of the business,
where it is incorporated and its

revenue

-The department or job titles of
employees

-Quarterly unemployment insur-

ance reports with the state or
quarterly returns for Federal

Income Contributions Act Taxes

a legal workforce.
What ICE Wants:

When ICE conducts an [-9
audit, it might seek a wide
variety of information which
might include:

-Business Information, including
the employer identification num-
ber, taxpayer identification num-
ber, owner’s Social Security num-
ber, owner’s contact information
(e.g., address, information, phone
numbers and e-mail addresses),
articles of incorporation

ICE also may ask whether the
company is a current or previous
participant in E-Verify or the

Social Security Number Verifica-
tion Service. ICE officials have
subpoena authority.

Desperate for revenue,
state and federal officials
are increasingly looking at
the potential
misclassification of
employees as independent
contractors. At the same
time, employers may be
revisiting the area as well
in an effort to reduce
costs. Such classifications
are complex and should be
reviewed carefully.
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In these difficult times business decision makame faced with challenging issues which must dmtd
with for those entities to survive. As an accouhtaost of those issues deal with cost cutting wiath
though gut wrenching to an owner may be the |edfatudt item to do. Accountants and financial aswis
are always asked what costs should be cut and hash.nit is at this point that the company’s accanht
can provide initial assistance in pin pointing sasiat are not necessary and need to be discodtiities
is similar to the need to prune certain plants @mees every so often. This allows the organizatioposi-
tion itself for future growth.

After cost cutting, the accountant can provitke most valuable service in working with managentent
keep the company poised to deal with the risk aatemt with the new way of doing business. When the
economy changes drastically like it just did, besses must adjust. The accountant can present exanag
ment with information to guide them in realizingtithe way business was done will not be the wasybu
ness will be done in the future to be successfuéssence, as the culture of the business chahgessk
of doing business will increase.

What culture will a business need to focus oa @hanging economy to keep it centered and batatoce
survive change? The following are several items ¢ha help a business stay financially sound. Antou
ants can help management address these issues.

1) Do not take care of employees or customers lfaue tor them. Challenge employees and
show customers how you can provide value andhethtwhat they need to hear.

2) Your organization must learn that the abilitycttange is a choice not a function. Both employees
and customers have the choice to change and yotushmo® them that it is to their best interest to
do so.

3) Help people alter their attitudes toward change.

4) Your employees must work to high levels of perfance so your customers can see the quality.
You must let people know what level of performarsceow acceptable.

5) Remember that management’s personality in dgalith tough times will become the personality
of the business. It will be that personality thall we visible. The right personality will provide
value to both employees and customers.

These softer skills can assist organizations toessfully deal with today’s economic challenges.

Norm Myers, CPA
Vice President

At Rotz & Stonesifer, we believe that a long-term working relationship between you and our firm
can help you take an informed, consistent approach to personal financial and business chal-
lenges and help you meet your financial goals.

We pride ourselves on the integrity of our professionals while providing you with top-notch ser-
vice utilizing state-of-the-art technology. We believe in long-term relationships, developing staff,
and honoring our commitments. We believe that we can best serve your needs if we know you
and your business intimately. Ultimately, we believe that our success depends on you.

A partner for you, your family, your business Rotz and Stonesifer, P.C.



