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OUR
MISSION
STATEMENT

7o provide the highest
quality tax and financial
services and act as
professional advisors to
Individuals, businesses,
and non -profit organiza-
tions on a wide range of
financial and business
matters, and to retain
highly qualified, ethical,
and dedlcated staff
within a pleasant and

productive environment
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CERTIFIED PUBLIC ACCOUNTANTS

A MESSAGEFROM THE PARTNERS
ROTH IRA ROLLOVERS IN 2010

With the advent of the new year an interesting new rollover opportunity is available. Beginning this year, you will be
able to roll over amounts from qualified employer sponsored retirement accounts, such as 401(k)s and profit shar-
ing plans, and regular IRAs, into Roth IRAs, regardless of your adjusted gross income (AGI). Currently, individuals
with more than $100,000 of adjusted gross income as specifically modified are barred from making such rollovers.

What ds so attractive about a Roth | RA? Hereds a summa
9 Earnings within the account are tagheltered (as they are with a regular qualified employer plan or IRA).

f Unlike a regular qualified employer plan or | RA, Wi
liberal conditions are satisfied.

9 A Roth IRA owner does not have to commence lifetime required minimum distributions (RMDs) after he or she
reaches 70 1/2 as is generally the case with regular qualified employer plans or IRAs.

i Beneficiaries of Roth IRAs also enjoy takeltered earnings (as with a regular qualified employer plan or IRA)
and tax free withdrawals (unlike with a regular qualified employer plan of IRA). They do , however, have to
commence regular withdrawals from a Roth IRA after the account owner dies.

The catch, and itdés a big one, is that the roll ever
tax dollars (money that was deductible when contribut
when contributed to the qualified employer sponsored retirement plan) and earnings on those-fzve dollars. For
example, if you are in the 28% federal tax bracket and roll over $100,000 from a regular IRA funded entirely with
deductible dollars to a Roth IRA, youdll owe $28, 000
taxfree withdrawals, and freedom from the RMD rules.

Should you consider making the rollover to a Roth | RA?

9 ...You can pay the tax hit on the rollover with naatirement plan funds. Keep in mind that if you use retire-
ment plan funds to pay the tax on t hfeewitbidthe@ecant., y o u

9 ...You anticipate paying taxes at a higher tax rate in the future than you are paying now. Many observers be-
lieve that tax rates for upper middle income and high income individuals will trend higher in future years.

9 ...You have a number of years to go before you might have to tap into the Roth IRA. This will give you a chance
to recoup (via taxdeferred earnings and tasdeferred payouts) the tax hit you absorb on the rollover.

9 ...You are willing to pay a tax price now for the opportunity to pass on a source ofiet income to your bene-
ficiaries.

You also should know that Roth rollovers made in 2010 represent a novel tax deferral opportunity and a novel
choice. If you make a rollover to a Roth IRA in 2010, the tax that you will owe as a result of the rollover will be pay-
able half in 2011 and half in 2012, unless you pay the entire tax bill in 2010.

Why on earth would you choose to pay a tax bill in 2010 instead of deferring it to 2001 and 2012? Keep in mind

that absent Congressional action, after 2010 the tax brackets above the 15% bracket will revert to their higher pre

2001 levels. This means the top 4 brackets will be 39.6%, 36%, 31%, and 28% instead of the current top 4 tax
brackets of 35%, 33%, 28%, and 25%. The current administration has proposed to increase taxes for only those
making $250, 000 or more. So if you believe thereds a
want to consider paying the tax on the Roth rollover in 2010.

We can help you determine if this rollover makes sense for you and your family. Please call us to arrange an ap-
pointment and discuss this opportunity in more detail.
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PAYROLL SERVICES OFFERED BY R&S

Did you know that in addition to accounting and
tax services offered by Rotz and Stonesifer, the
firm also specializes in Payroll Services?

At R&S, we can meet your payroll needs. Our
services include: Preparing payroll checks;
Payroll tax deposits; Quarterly tax reporting

and filing; Year-end payroll reconciliations; W-
206s; Customi zed payrol |
its; garnishments; New Hire reporting; and
Payroll advice/On-site tax specialists.

Our goal is to provide organizations with effi-

cient, reliable payroll services. By using R&S

for payroll services, you will get personalized
service; accuracy and responsiveness; very com-
petitive pricing; and wul't
worryo.

If you are with another provider of payroll ser-

vices or are thinking about outsourcing this . . .

function, please allow us an opportunity to ex- Payroll Team: Toim Bohn, Cheri Glenn and Robin Despres
plain how we can serve your needs. Please con- . A i

(i [Falin GO 6 6D ST o ATsae Bottom: Monica Miller, Ron Statler, Rhea Leedy
at 7172645961

TAX PLANNING

Substantiating Charitable Donors must also obtain a written ac- The annual exclusion applies on a per
knowledgment from the charity if the donee basis, and there is no limit to the
- value of the contribution (in cash or number of donees to which gifts subject
A donor is not allowed any deduc-gther property) is $250 or more- a to the annual exclusion can be made.
tion for a contribution by cash or canceled check or other reliable re-

check, or any other monetary gift, oords are not sufficient proof o
regardless of the amount unless the proot. The purpose of the annual exclusion is

donor retains either (1) a bank re- _ to allow taxpayers relief from reporting
cord that supports the donation or Please contact us if you have ques numerous small gifts. The $13,000

(2) a written receipt or communica- fions about substantiating charitable amount was intended to be large

Contributions

tion from the charity showing the contributions. enough to cover weddjng, ho_Iiday, birth-
name of the organization, date, and day and other occasional gifts. How-
amount of the contribution. ever, may taxpayers fail to take advan-

Annual Gift Tax Exclusion tage of the annual exclusion. Taxpayers

Property donations valued at less The Annual Gift Tax Exclusion provide who undertake a gifting program should

than $250 must be substantiated @ t@xadvantaged way to reduce your gﬁs?&afrﬁgﬂatt?ﬁcﬁ%gojl a?f?: aflnae:e

by a written receipt or letter from t@xable estate and make generous for th g

the charitable organization showing 9ifts; as well. -~ The exclusion allows © the donee forfne year.

the organization's name, the date any individual to gl_ft property_ valued_ at

and place of the contribution, and a $13,000 or less without having to file If you have any further questions on the

detailed description of the property. 2 9ift tax return or reduce their $1 mil- annual gift tax exclusiomplease contact
lion lifetime Gift Tax Exclusion. us.
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IRS View on Not for Profit Governance

As many of you are aware, the 2008 1  The organization should clearly i The organization should develop a
Form 990 was revised by the Internal understand and publicly express system of internal controls that is
Revenue Service (IRS) in an effort to its mission (an organization can appropriate to the organization
make the information on the form jeopardize its exempt status by itself.

more transparent and understandable changing its mission)

UL PelE, Wl (IS es [ ETS 9 The board should be engaged, The recommendation to nonprofit organiza-

came a greater importance placed on

. ) informed, and independent tions is to have the board become more
good governance by nonprofit organi-

aware of its responsibilities regarding gov-

zations. The Tax Exempt and Govern- T The board should have real re- 100" 1 to take positive steps to ensure
ment Entities Division (TE/GE) has sponsibility and authority, in- that good governance is a part of their best
identified that go cluding implementing the rules ract?ces 9 P
engaged, informed, and independent against inurement and sek P :
board; defined policies and practices; dealing
and transparency. o 91 The organization should ensure

proper use and safeguarding of
With the increase in the transparency BRI
of the Form 990, IRS auditors are now 1 The organization should imple-
seeking to identify instances of non- ment policies and practices that v :
compliance as well as any internal con- address executive compensation, b : B
trol shortfalls. The IRS is using the protect against conflicts of inter-
Form 990, Part VI, Governance, Poli- est, and support independent
cies and Disclosure to identify noncom- financial reviews
pliant organizations. An important 1 Relationships and decision mak-
note for exempt organizations to foc_us ing should be transparenti
on is that for instances of noncompli- board decisions should be re-
ance, the organization may become flected in minutes, and whistle-
subject to tax. blowers should be protected

T The organizatio

The IRS commissioner for TE/GE, should be complete, accurate,
Sarah Ingram, gave a list of principles and prepared in good faith
of good governance which include the
following:

President Signs Law to Extend COBRA Subsidy, Jobless Benefits

President Obama signed legislation into the eligibility of date for the program from
law on December 21, 2009 that extends December 31, 2009 to the end of February
for six months a federal subsidy to help 2010. According to the law, workers who ai
unemployed workers acquire health in- laid off from their jobs on or before Februan

surance through t h 28, 2010fcan gualéyrto recaivp theosybsidy < * *

health plans. The new law will take ef- payments. '
fect immediately. __ * * RECOVERY.GOV

The eligibility deadline and duration of the
The extensions to the COBRA subsidy subsidy payments has created some confu-
were added to the Department of Defenssion for employers who must notify |laaff
(DOD) spending package, which passed employees about the program and then trac
the House and Senate by overwhelming and verify that workers are eligible to receiv
margins. The DOD spending bill also  the subsidy. The subsidy was part of the
included an amendment that will provide federal stimulus package that was enacted
an additional 120 weeks of unemploy- February 2009 and pays 65 percent of the
ment benefits. Under the new law, unemmonthly health insurance premiums for CO-

ployment insurance benefits will increaseBRA provided coverage. Subsidy payment:
by $25 per week. began running out for unemployed workers COBRA EXtended

on December 1, 2009, which compounded Health Insurance
confusion over the program as media repor

The new law extends the duration of the - ¥
hat th BRA w
COBRA premium subsidy payments ztnattﬁgttdgié eco Sl NS Y Coverage

from nine to 15 months. The law changes




WELCOME NEW STAFF MEMBERS

nLuciana (Lucy) Vicentei Staff Accountanti York Office
Prior to joining Rotz & Stonesifer, Lucy worked for a local accounting firm in Natchez, Missis-
sippi. Her responsibilities included preparation of tax returns, audit work, reviews and compila-
tions of financial statements for various entities.

A Professional Corporatic

Lucy graduated from Mississippi State Univer
_ Before moving to United States she has also received a Law degree from Catholic University of
Ch113é KeQnebepCADr{%m Santos, in Brazil. Lucy speaks Portuguese, English and Spanish. She resides in York with her
am(ﬁr% 961 husband; they attend Saint Joseph Catholic Church.
Fax (717) 264377 Lucy is originally from Brazil and moved to the US in 2001.

190 Arsenal Road
York, PA 17404

(717) 858700 Dennis Shindlei Intern i Chambersburg Office

Fax (717) 858701 Dennis graduated from Shippensburg University in December with a BSBA in Accounting.
6434 E. Baliimore Street Dennis grew up in Greencastle & St. Thomas and when Dennis is not working he enjoys spend-
Greencastle, PA 17225 ing time with friends and hunting. He also has a June 2010 wedding planned to Kara Bushman

(717) 598724 whom he met his freshman year at college.

Fax (717) 594043

104 Locust Street i T i

s Foih B o Ryan_BIomgrenl Intern | C_hambersburg_ Oﬁl_ce _ o |

(717) 259090 Ryan is currently attending Shippensburg University pursuing a double major in Accounting

Fax (717) 259090 and Finance with an expected graduation date of May 2010. Ryan is originally from Casper,

Wyoming and has been living in Pennsylvania since 1989. He graduated from Central Bucks
High School in Doylestown in 2000. Shortly after 9/11/01 he enlisted in the United States Ma-
rine Corps and served from 2002 to 2006 and has just under one year left of his four year inac-
tive reserve requirement. Ryan currently resides in Fayetteville.

Rhea Leedyi Payroll Assistant/Bookkeeperi Chambersburg Office

Rhea joined the Rotz & Stonesifer team in November of 2009 bringing with her 12 years of
experience in the public accounting community. She has worked with payroll preparation,
quarterly and year end payroll tax returns, as well as bookkeeping services.

Rhea is a graduate of Wilson College with an Associate of Science degree in Accounting. She
resides in Chambersburg with her husband and two dogs. Part of the free time she has is spent
volunteering at Better Days Animal League in Shippensburg.

NEWS AND EVENTS
WATTALelvL1gle [SST0]ls | Please visit our newly updated website at

www.rotzandstonesifer.com

to see all the services our firm has to offer you and your business.

At Rotz & Stonesifer, we believe that a long-term working relationship between you and our firm
can help you take an informed, consistent approach to personal financial and business chal-
lenges and help you meet your financial goals.

We pride ourselves on the integrity of our professionals while providing you with top-notch ser-
vice utilizing state-of-the-art technology. We believe in long-term relationships, developing
staff, and honoring our commitments. We believe that we can best serve your needs if we know
you and your business intimately. Ultimately, we believe that our success depends on you.

A partner for you, your family , your business Rotz and Stonesifer, P.C.




